AGREEMENT BET WEEN

TOWNSHIP OF MANTUA

AND

L.B.A LOCAL # 122

JANUARY 1, 2005 - DECEMBER 31, 2007



WHEREAS, the Township of Mantua, a Municipal Corporation
with offices at 401 South Main Street, Mantua Township,
Gloucester County, New Jersey, hereinafter referred to as the
”Township", and the Mantua Township Police Pepartment, comprised
of Sergeants, Detective Sergeants, Corporals, Detectives,
Patrolman and Investigators, hereinafter referred to as
"Department”, are entering into an Agreement establishing
conditions of employment to the effective nunc pro tunc January
1, 2005 through December 31, 2007.
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1)

1)

1) Sergeant 2) Detective Sergeant

3) Corporal 4)  Detective

3) Patrolman &) Investigater
ARTICLE IT

CONTRACT PERIOD




1) Pu

53}

b)

ARTICLE IIT
GRIEVANCE PROCEDURE

Ose .,

The purpose of this article ig to settle all grievances
between the Township and an Officer(s) as quickly as
Possible so as to ensure efficiency and promcte
Employee morale.

Nothing herein contained shall be construed as limiting
the right of any Officer having a grievance to discuss
the matter informally with any apprepriate member of

the Department Supervmsory Staff and having the

2} Definition.

a)

A Grievance ig defined as Cfficer(s) concerning the
working conditions of any Officer(s), or eny complaint

by the Cfficer(s) as to any action or non-acticn which

his/her employment. 211 Other matters including

discipline are specifically excluded from the grievance

pProcedure,

3) Formal Grievance Procedures.

a)

for resolving grievances between the parties covered
by this agreement and shall be followed in its
entirety unless any step is waived in writing by

mutuagl consent.



SteE 1l:

An Officer with 5 grievance shall reduce it to writing
stating as clearly as Possible the nature and extent of such

grievance. The P.B.A. Tepresentative with the Officer(s)

Chief of Police within five (5} wWorking days of its
Occurrence. If it ig not presented within the
aforementioned time Period, it shall thereafter not pe
considered a grievance under this dgreement. The Chief of
Police shall attempt to adjust the matter and shall respond
to the Officer(s) and P.B.A. fepresentative in writing

within five {5) working days.

StaE 2:

It the grievance remains unsettled Or unanswered by the
Chief of Police, it shall be presented to the Township
Administrator within five {5} Working days after the Chief
of Police response is due. If it is not pPresented within
the aforementiocned time period, it shall thereafter not be
considered a grievance under this agreement. The Township
Administrator shall respond to the P.R. A, I'epresentative and

the employee inp writing within seven (7) working days.

SteE 3:

If the grievance remains unsettled or unanswered by the
Township Administrator, it shall be presented to the
Township Committee within five {(5) Wworking days after the
Township Administers tesponse is due. Tf it is not
presented within the aforementioned time period, it shall
thereafter not be considered gz grievance under this

agreement. The Township Committee shall respond to the
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P.B.A. Tepresentative and the employee in writing withip

seven (7) working days.

agreement shal] be arbitrated

2} The arbitrator shall be selected in Accordance with

3) The cost thereof to pe borne equally by the parties.
4) The arbitratoyp shall be bound by the terms and

bower to add to, subtract from or inp any way modify
any of the terms of this agreament .

b) The time limits specified in the grievance procedure
shall pe construed ag maximum. However, these may be
extended Upon mutual dgreement between the Parties in
writing,

c) Extensions and modifications To this grievance Procedure
may be mutually agreed upon in Writing by the Officer,
P.B.A. and 3 tepresentative of the Township at the
appropriate grievance level .

d) n11 papers and documentsg relating to the grievance and

Personnel fije.



3)

ARTICLE 1v
PAY DIFFERENTIAL

In the evenr a Sergeant or Corporal ig NGt on duty, the

Senior Patrolman in charge of that Particular shifr shall

Capacity,

In the absolute discretion of the Director of Public Safety,
or, in his absence, The Police Committee, an Acting Chief
may be appointed from the ranks of Sergeant Personnel, ang
Paid at a rate equal to the regular salary of the Sergeant
plus fifty (50} percent of the difference between +that

salary leve] and the Chier of Police salary level.

ARTICLE v
PAY FOR THE TIME IN COURT

Criminal complaint, or before any administrative board while
On a scheduleg day off, or on scheduled off*time, shall be
paid at the rate of $70.00 for each appearance.

courts shall pe paid $7.0p bPer stand-by Subpoens.

Fay for court time shail be paid on or before June Ist ang



1)

2)

3)

5)

ARTICLE vI
CLEANING AND MAINTENANCE

The Township will P28y for the Cleaning Costs of uniform
pants, shirts, coats, including rehconditioning of leather
Jackets ONnce a year,

1) The Township will also pay for the dry cleaning,

The Township wil] pProvide $120.0¢p Per year to each member of
the Department ag reimbursement for police duty shoes (2

pairs) .

The Township will allot $875.00 to €ach member for Purchase
of uniforms, as well as Supplying each member with a winter

uniform coat

Purchase of appropriate clothing,
1} The means of payment for the Purchase of such Clothing
wWwill be by voucher submitted by the Detective /

Investigator,



7)

1)

Detectives /s Investigators shall receive 4 $350.00 credit

towards the Purchase of Police uniforms and Police related

eguipment .

All uniforms and police related

€quipment mentioned in syup-

sections 1, 2, 3, 5 and ¢ shall pe ordered no later than

July 1 of the appropriate year.

ARTICLE VIT

NEW OFFICER UNIFORM JTSSUE

All new hireg police officers will receive 4 complete set of

uniforms and €guipment .

A complete set shall include,

not be limiteg te the foiiowing items:

© Winter Shirts 1
& Summer Shirts 1
4 Pairs of Pants 1
1 Wool Sweater 1
1 Pair of Rubber Bootg 1
L Baseball Cap 2
1 Winter Hat 1

1 Duty Magazine Pouch 2
1 HeK .40 usp duty Weapon 4
I Light Weight Spring 1
1 Raincoat 1
1 off Duty Holster 1
1 Set of Handcuffs 2
1 Handecuff Case 1
1 Rechargeabie fiashlight 1
1 class B g/g shirt 1
1

Dress Blouse W/ shirt, sam Brown

Wallet badge

ID Case

Uniform Name Plate
Duty Gun Bejs

Duty Holster
Uniform Badges
Summer Hat

Pair of Duty Shoes
Weapon Magazines
Bullet Proos Vest
Rain Hat cover
Leather Winter coat
Neckties

Necktie By

pair class B Pants
class B 1/g shirt

shoulder strap



2)

3)

4)

(1) vear from their date of hire, but NOt to exceed twenty-
three (23) months, During that period the Township wil}

replace damaged or worn uniforms or equipment .

ARTICLE VIII
VACATION ENTITLEMENT

All members of the department shall be entitled to the
following paid Vacaticon:

After one (1) vr of S€rvice- 2 unitsg of vacation

After five {(5) yrs of Service-3 units °of vacation
After ten (10) yrs of Service~4 ynitsg ©f vacation
After fifteen (15) yrs of Service-5 units of vacation

After twenty (20) yrs of Service -§ units of Vacation

Members of the department hired prior to August 16, 1gssg

will he entitled to their GCCcryued Vacation at the time of



1}

Ahen becayse of illness Or the Necessity that an employee

work as g result of gagp emergency Occurring, vacation may be
carried forward te the firgt quarter of the following year,
at which time, at the option of the employee, employee may

be paid ar the rate Specified under "Vacation Entitlement",

ARTICLE IXx
MEDICAT, INSURANCE BENEFITS

When an employee retires, after twenty-five (25) vears of
Service in a State administered Pension System, the Township

will continue to Pay for his/her Coverage of health

The Township of Mantua also agrees te the Provisions of

Chapter gg P.L, adopted inp 1988,

1) Resolution R-95-88. 1¢ the employee becomes Permanently
disabled while in the berformance of his/her duties or
the employee dieg while on duty, the Township will
continue to Pay for the Spouses health insurance at no

Cost to the Spouse tg agea 65,
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2) Coverage for spouse will cease at Te-marriage or
Coverage under another medical plan.

3) Spouse to include minor children through the age of 18
or 23 if full time student.

If the Officer determines to have Coverage other than as
provided by the New Jersey State Health Benefits Program, it
is understood that such costs cannot exceed the amount the
Township pays per month per employee family and there can be
no additional cost to the Township Ffor administration of

such plan.

ARTICLE X
PENSION PLAN CONTRIBUTION

The Township will make contributions toward the Pension

Retirement System, according to the formula Prevailing as of
the date of the execution of this agreement, and upon the
terms fixed by statute and the rules and regulations of the

Police and Fire Employees Retirement System.

ARTICLE XI
DISABILITY INSURANCE

Provided for and paid by the parties &3 per State Law,.

ARTICLE XIT
ON THE JOB INJURY AND DISABRILITY

If the Workmen's Compensation Carrier determines that the

12



3)

Township wiiz make up the difference between the Workmen's
Compensation benefits ang the regular gross salary (payroll

deductions and benefirg as usual) until either of the

A.  The Officer is approvead to return to work by the
WOorkmen's Compensation Carrier's doctor, or
B. Is Classified Permanently and totally disabled by the

Workmen's Compensation Carrier's dector:

and totally disabled.

2) The employee must Execute a written Promise to repay
the Township the total amount of funds loaned oyt of
the retroactive retirement benefits he receives, or out
of his own funds if insufficient retroactive benefitg

are received to repay the locan.

Classified to be permanently ang bartially disabled by the

Workmen's Compensation Carrier's doctor,

13



2}

1)

ARTICLE XIIT
OVERTIME

Paid at the rate of one and one-half (1 1/2) times the
hourly rate 0f the employee,

Overtime calculations shall be consistent with the F.L.S.Aa.

Ieguirements.

ARTICLE XIV
CALL~IN

All members of the Police Department, dre guaranteed four
(4} hours: Pay at time angd one-half (1 1/2) their regular

hourly salary, if Such member is called in on a day off or

All members of the Department shall be entitled to fifteen

{15) days sick leave per year of employment, and any Unused



3}

4}

Township Martua, eXcept that the members of the Department
shall be entitled to fifteen (15) sick leave days with pay
Per vear, which shall be cumulative up to 345 days, as
dpposed to twelve (12) sick leave days with Pay per year,
which shalj] Cumulative up to 365 days indicateq in the

Personnel policy,

All Officers hired prior to January 01, 2002 ang after
twenty-five {25) years of service if the employee retires or

is terminated for lack of WOrk or the employee dies, the

rate of one and one half (1 1/2) days!® pay for two {(2) days

of sick leave,

All Officers hired after January 01, 200> and afteyp twenty-

five (25) Years of service if the employee retires or ig

1) Payments of toney to be made over a four (4) vear
Period at 253 each year.,

2) Fayments to be made on or about July lIst or each year.

3} In the case of an employees death after 25 years of
Service the Hnused sick jeave will be Paid to thejir

beneficiary at the above rate.

For PUrposes of this Agreement retirement shall be defined

15



2)

48 serving twenty~five (25)
Pension System,

in the berformance of duty,

Performance of his/her duties,

Upon notice, during the

November 15, of each year,
shall be entitled to
maximum of seven (7)
i) Pay shali be at

and shall be at

month of November,
to the Tow

“sell back” an

seventy five bercent (75%)

the Officers regular Straig

Ye4ars in State administereg
retirement by beceming Permanently disabled

oY an employee dies while in the

On or before
Oship CFoO, each Officer

d receive bay for up to ga

days of that Years sick leave.

of its value
ht time pay

for

for eight 8) hours times seventy five bercent (75%)
each day.

ARTICLE XVT

HOLIDAY pay

All memberg of the Department
(13) paidg holidays Per vyear.

All holiday Pay shall be paid
November ip the year ip which

shall be Paid at a rate equal

shall pe entitled +o thirteen

1 or before the lst pay 4in
said hoiidays shall fall,
to 1/260th of the Officeryg

and

annual salary for each holiday.

A) To be paid

check.

B) An Officer who works each eight

in a Separate check from regular Salary

(8) hour shift which

falls on one of the 13 paid holidays Will receive 4

regular salary check.

le

their hourly rate in their



2)

3)

1)

ARTICLE XvrI
PERSONAL DAYS

Each member of the Department shall be entitled +o four (4
Personal days €ach year of the contractual beriod, which may
be used for any purpose desired by the employee, except that
to the extent Possible, Notice of the intent tgo take a
Personal day on a given date would he brovided to the Chief

of Police at least one (1) week Prior to the date desired.

In the event an Officer does not utilize the personal days

granted aforesaigq, sald personal days shall not be

ARTICLE XVIII
COLLEGE CREDITS

University may impose,

C. Any tuition above that rate offered by Farleigh

17



3)

1)

Dickenson shall be the responsibility of the
Officer. The learning institution propesed by the

enployee must be approved by the Township

Committee prior to Officers enrollment therein.

Such approval by the Township Committee nust be in writing

and will not “nreasonably be withheld.

A passing grade must be achieved or the Townships portion of
the cost of the tuition, for the failed course, will be
refunded to the Township. This will be monitored by the
Chief of Police,

All members of the Department shaiil receive an additional
$645.00 per year to be included in their base salary for
pension burposes, for an Associate Degree in an approved

police related field.

Those who have obtained a Bachelor Degree in an approved
police related field shall receive an additional $1275.00
Per vear to be included in their base salary for pension
purposes, to be paid on a bi-weekly basis.

1) Overtime calculations shall be consistent with F.L.S.A,

requirements.
Additional Payments for obtaining an Associate Degree or

PFachelor Degree shall be pro-rated from the day of obtaining

the degree.

18



1}

1)

ARTICLE XIX
LONGEVITY
petlbi L TP 4

All Officers hireg before November 1999, are entitlied the
following longevity Payments:

1. Completion 0f 5 vears but less than 10 years ~ 3, 53
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1) Completion ©of 5 years but less than 10 years - $250,00
2} Completion Of 10 vears but less than 15 years- $500.00
3) Completion of 15 years put less than 29 Yyears-— $750.00
4) Completion of 20 years but less than 25 Years-5$1000.00
E) Completion of 25 years - S1250.00

19



The Tepresentations of the Township on the subject are made
without prejudice and without intrusion upon the managerial

Prerogative,

ARTICLE XXT
DENTAL PLAN

All members of the Department will be provided with a dental

plan during the term of this Agreement, listed as "Delta

Premiere" or services egual to or better than, including,

but limited to:

1) 100% Preventive Services - emergency treatment, oral
eXamination, X-rays, teeth cleaning, fluoride treatment
for children, Space maintainers,

Z2) 50% Basic Services - laboratory tests, fillings
(amalgam, silicate, acrylic), root canal, repair
maintenance of bridgework and dentures, reriodontal
services, extractions and other oral surgery,
anesthesia, Stainless steel and acrylic crowns,

3) 25% Major Services - gold and porcelain fillings and
Crowns, installation of bridgework and Crowns., $25.00
deductible $20060.00.

20



ARTICLE XXTT
WAGES

e i
ke i e S
R i e

$38,878. 42
$28,000

SALARY INCREASES

i) All salaries listed above include salary adjustments .

ey All Sergeants shall receive a twe (2) thousang dellar Salary

3) All Sergeants, Corporals, Detectives, Patrolman and
Investigators shall receive 3 salary increase of 3.5% (three
and one half Pe€rcent) ahove the Salary of 2004 in the year
2005,

4) In the year 2006, a salary increase of 4.5% (four and one
half bPercent) above the salary of 2005,

5) In the year 2007, a salary increase of 5% (five percent)
above the salary of 2006.

6) All of which will be added prior +q the addition of

longevity and college degree monies, to be included in base

21



Salary tq be paidg biwweekly, Tetroactive January 1, 2005,

ARTICLE XXITI
SHIFT DIFFERENTIAL
T =TENTIAT

1} Each member  shaj) receive 5 flat  amount of  $850.00 per

Year, to pe includeq in theirp base salary for Pension ang

ARTICLE XXIv

1) All members of the Department will receive $10.00 pPer day

2) All Officerg will recejive $50.00 Per day per diem whije

3) The Township will reimburse the employee 3, 25 (twentwaive

22



3)

ARTICLE xxv
DEATH BENEFITS
el TS

the cost of the insurance bProtection, then the

A) Death of SPouse, son or daughter, Parent of employee =
7 days
B) Brother, sister, O parent, brother, Sister of Spouse,

drandchild oy relative living under same roof = 3 days

23



<)

Grandmother,

law,

grandfather, brother—in*law,

aunt or uncle = 1 day

ARTICLE XXVII
SCHEDULE OF PAY DAYS

24
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ARTICLE XVIII

Signatures

1) This agreement shall constitute the full and complete
understanding of the parties and any changes or
modifications to the agreement must be in writing and

executed by both parties.

2) The terms of this Agreement shall be construed and

interpreted under New Jersey Law.

3) Should any provision of this Agreement be struck by a court
of competent jurisdiction as illegal, unconstitutioconal or
otherwise in vioclation of public policy all cother provisions
shall remain in full force and effect.

The Agreement entered into the  day of , 2005
Shall bind all parties to the terms and conditions set forth

therein during the terms of this agreement.

For the Township of Mantua

Witness

/7
Date Witness
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